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Guess who’s running this “company” Classroom?

Linda L. Miller, Coordinator/Project Director

Central Southern Tier Tech Prep/CCTI Site Partner

Forget about loading primary responsibility for student success onto teaching shoulders. Delegate that burden – as business does – to each worker or, in this case, student. This is the Company concept developed by Renee Pay of Utah’s Jordan Applied Technology Center and used in 25 states. Applicable across arts/science disciplines for grades K-14 and beyond, Company’s classroom management mirrors real-life workplace environments. 

Corning Community College (CCC) introduced Company to New York State with its Baron Enterprises Office Technology sequence in 2000. Several local schools followed suit with enthusiastic results.
 

What’s different about Company classrooms? 

· Teacher “Directors” focus on designing and developing learning, application and testing modules. 

· Student “Employees” work on modules at their own pace. They also apply for positions of vice presidents, office managers and test managers – supervisory posts that schedule, keep records, motivate colleagues and handle conflict-resolution.

· Employees sign up to take tests when they are ready to pass competency. Scores must be 86% or above for certification.   

· Classrooms have an office manager’s desk, employee/manager work stations and a conference/presentation room to hone communication skills. A high-level work ethic stresses dependability, promptness, productivity, time management, loyalty and commitment. 

· Employees receive frequent progress reports and earn certificates and/or college credit. 

 

Company students recognize and optimize responsibility for their personal success because each is free to make choices, set personal goals, apply knowledge to projects and have his/her competencies certified.  Notes Pay:

“This program is a success support system where learning is personalized to students, and where students compete only with themselves. Students do not have to wait to learn and they do not have to catch up to anyone else. Because of this, it’s possible to group together students of varying abilities into one class where they can all be totally successful and achieve ‘A’ grades.” 

CCC/Tech Prep hosted the 2003 biennial National Company Conference for potential and seasoned directors with workshops on organizing Company classrooms, motivating employees, helping students overcome test anxiety, career mapping and integrating Company with Tech Prep. For a post-conference report, visit Company Times published by an Orange County, Fla., site:

http://darter.ocps.net/classroom/darterco/darter/Newsletter/Volume%201.pdf.

Company’s 2005 Conference July 11-14 in Bozeman, Mont., offers graduate college credit from Southern Utah University.  

 

For details on Company and its 2005 conference:  Renee Pay at 801-256-5706 or renee.pay@jordan.k12.ut.us. CCC’s contact: Fran Wells, Director of “Baron Enterprises” and Associate Professor of Business, 607-962-9575 or wells@corning-cc.edu.
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